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GSDC OVERVIEW

GLOBAL SKILL DEVELOPMENT COUNCIL ABOUT THIS REPORT

INTRODUCTION

What this report covers

Site Reliability Engineering is one of the best-paid engineering tracks in tech because reliability directly protects revenue. This report brings the numbers together in
one place — so you can benchmark your pay, plan your next move, and see how a credential changes the equation.

5 4 10 RSUs

SRE roles benchmarked Experience levels per role US cities compared Total-comp breakdowns

What's inside

v National snapshot — averages, percentiles, and pay by experience.
v Role x experience tables — base pay for 5 SRE roles across 4 levels.
v 10-city benchmark — SF, NYC, Seattle, Boston, Austin and more.

v Total compensation — base + bonus + equity (RSU) breakdowns.

v Career roadmap, Al roles & hiring trends — where pay is heading.

v Certification path — syllabus, 12 hands-on activities, and exam details.

A note on methodology

Figures are US-focused and aggregated from publicly reported 2025-2026 compensation data (including Glassdoor, Built In, Payscale, ZipRecruiter and Levels.fyi).
Sources differ in sampling and definitions, so numbers are presented as indicative benchmark ranges, not guarantees. Actual pay varies by employer, location,
experience, and skills.
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GSDC

GLOBAL SKILL DEVELOPMENT COUNCIL

NATIONAL SNAPSHOT - UNITED STATES

The SRE pay picture in 2026

BENCHMARK
NATIONAL SNAPSHOT

Across major public sources, US SRE pay clusters in a healthy six-figure band, with wide spread driven by company tier, location, and equity. Big-tech total

compensation pushes the top end well above base-salary averages.

~$132K

Typical average base salary (US)

Pay distribution (US base)

Percentile Approx. annual pay

25th percentile
Median (50th)
75th percentile

90th percentile (top earners)

Wide spread

Reported pay ranges from roughly $55K to $305K
— skills and tier decide where you land.

~$171K

Average total pay (Glassdoor, 2026)

Equity matters

Bonus and RSUs commonly add 20—-40% on top of
base at well-funded employers.

$200K+

Median total comp at big tech (Levels.fyi)

$114,000
$132,000
$151,500

$175,000+

Remote premium

Remote-first SRE total comp can exceed many
metro averages.

Aggregated from Glassdoor, Built In, ZipRecruiter, Payscale and Levels.fyi (2025-2026). Percentiles reflect base-pay reporting; total-comp figures include bonus and equity.
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL BY EXPERIENCE

SALARY BY EXPERIENCE LEVEL

How pay grows with experience

Experience is the single biggest lever on SRE pay. The ranges below reflect total pay (base plus additional compensation) reported across experience bands.

Experience band Typical total pay range

Entry level (<1 year) $95,000 - $161,000
Early career (1-3 years) $106,000 - $178,000
Mid level (4-6 years) $122,000 — $196,000
Senior (7-9 years) $129,000 - $204,000
Lead / Principal (10+ years) $185,000 - $260,000+

What changes at each stage

Entry - Early Mid - Senior Lead / Principal
Move from supervised tasks to owning automation Architecture, incident leadership, and SLO strategy Org-wide reliability influence and equity push total
and monitoring for real services. drive the biggest jumps. comp highest.

Experience-band ranges per Glassdoor (2026) and Built In role reports (Lead SRE, Principal SRE). Total pay = base + additional cash + equity where reported.
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL BY ROLE

SALARY BY ROLE - 5 SRE CAREERS

Pay across the 5 SRE roles

SRE skills support five connected, high-demand roles. Median US base salaries differ by specialization — Al-focused reliability roles command the highest premium.

SRE role Median US base Typical total comp
Site Reliability Engineer $155,000 $185,000 - $230,000
DevOps Engineer $140,000 $165,000 - $205,000
Cloud Reliability Engineer $160,000 $190,000 - $235,000
Observability | Monitoring Engineer $150,000 $178,000 - $220,000
AlOps | Al Reliability Engineer $175,000 $210,000 - $265,000

Indicative US medians aggregated from public 2026 reporting; total comp includes bonus and equity. The next page shows full role x experience detail.

* RELATED

Want the higher end of these ranges?

A recognized credential signals reliability expertise that pushes you toward the top of the band. Enroll
in the GSDC SRE certification and benchmark up.

Get Certified -
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL ROLE x EXPERIENCE

THE MASTER TABLE - 5 ROLES x 4 LEVELS

Base salary by role and level

The core benchmark: median US base salary for each SRE role at each experience level. Use it to locate yourself and target your next step.

Senior Lead/Principal

(6-9yr) (10+ yr)
Site Reliability Engineer $95K $135K $175K $215K
DevOps Engineer $90K $125K $160K $195K
Cloud Reliability Engineer $100K $140K $180K $220K
Observability / Monitoring Eng. $95K $130K $168K $205K
AlOps | Al Reliability Eng. $110K $150K $195K $245K

Median US base salary, rounded, aggregated from public 2026 sources. Figures exclude bonus and equity — see the total-comp breakdown next.

Specialization pays The senior leap
Cloud and AlOps focus carries a measurable premium over generalist roles at The largest dollar jumps happen between Mid and Senior — where reliability
every level. strategy begins.
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL TOTAL COMP

TOTAL COMPENSATION BREAKDOWN

Beyond base: bonus & RSUs

At well-funded employers, base is only part of the story. Bonus and equity (RSUs) commonly add 20-40% to total compensation. Here's how a representative Senior
SRE package stacks up.

Representative Senior SRE package

Base $175K $26K RSU $60K
@ Basesalary @ Targetbonus (~15%) (@ RSU (annualized)

Total compensation = $261,000 — roughly 49% above base alone.

Total comp by level (illustrative)

Level Base Bonus L UIVAGEL)) Total
Mid SRE $135K $14K $25K $174K
Senior SRE $175K $26K $60K $261K
Lead / Principal $215K $43K $110K $368K

Illustrative structures based on public big-tech compensation patterns (Levels.fyi, Built In). Equity vests over multiple years; actual mix varies widely by employer and offer.

50% OFF

Move into the equity-heavy tier

Senior reliability roles unlock the bonus-and-RSU packages above. Get the GSDC SRE certification at
50% off and build the profile those offers reward.

Claim 50% Off -
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL BY CITY - 1-5

10-CITY US BENCHMARK - PART 1 OF 2

Where SREs are paid most

Location remains a major pay driver. Tier-1 metros lead on base salary; the bars below show average base pay across the top five US cities for SRE roles.

San Francisco, CA $190K
San Jose, CA $185K
Seattle, WA $165K
New York City, NY $160K
Boston, MA $155K
City Avg base pical total comp
San Francisco, CA $190,000 $220K - $260K
San Jose, CA $185,000 $215K - $255K
Seattle, WA $165,000 $195K - $235K
New York City, NY $160,000 $190K - $230K
Boston, MA $155,000 $185K - $220K

Average base pay aggregated from Built In, ReadySetHire and ZipRecruiter city pages (2026). Cost of living is high in these metros; total comp includes bonus and equity.
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GSDC BENCHMARK

GLOBAL SKILL DEVELOPMENT COUNCIL BY CITY - 6-10

10-CITY US BENCHMARK - PART 2 OF 2

Strong pay beyond the coasts

Tier-2 metros and remote roles offer competitive pay with lower living costs — often a better real-income outcome.

Washington, DC $150K
Austin, TX $145K
Denver, CO $142K
Chicago, IL $140K
Atlanta, GA $135K
Remote (US) $155K
City Avg base Typical total comp
Washington, DC $150,000 $178K - $215K
Austin, TX $145,000 $170K - $210K
Denver, CO $142,000 $168K - $205K
Chicago, IL $140,000 $165K - $200K
Atlanta, GA $135,000 $160K - $195K
Remote (US, all levels) $155,000 $184K total avg

= LIMITED TIME

Compete for roles in any market

A globally recognized credential travels across cities and remote teams. Enroll in the GSDC SRE
certification while this limited-time offer lasts.

Secure My Seat -
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GSDC INSIGHTS

GLOBAL SKILL DEVELOPMENT COUNCIL PAY DRIVERS

WHAT MOVES YOUR NUMBER

Skills & choices that raise pay

Beyond title and tenure, specific skills and decisions move compensation measurably. These are the highest-leverage factors.

Lever Typical effect

Observability tools (Datadog, New Relic, Prometheus) +8-15% base
Chaos engineering / resilience testing +5-12% base
Kubernetes & cloud-native depth High demand
Company tier (big tech vs. mid-market) +20-40% total
Equity-heavy offers +20-40% total
Recognized certification Stronger offers

Geographic arbitrage

Remote-first packages that pay national rates can dramatically raise real income. Moving from a high-cost metro to a lower-cost city while keeping remote pay can
increase purchasing power by 40-60%.

Stack skills Negotiate total comp Signal expertise
Observability + chaos + Kubernetes together Weigh base, bonus, and equity as one number — A credential plus a project portfolio strengthens
compound into top-band offers. not base alone. your negotiating position.

Skill-premium ranges per InterviewPal market analysis (2026). Effects vary by employer and are indicative, not guaranteed.
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GSDC INSIGHTS

GLOBAL SKILL DEVELOPMENT COUNCIL NEGOTIATION

Turning data into a higher offer

Benchmarks are only useful if you act on them. Use this report to anchor your ask and negotiate from evidence rather than hope.

v Anchor above the median for your role, level, and city using the tables in this report.

v Quote total comp — bring base, bonus, and equity into one figure when comparing offers.
v Price your skills — highlight observability, chaos engineering, and Kubernetes premiums.
v Show proof — pair a recognized credential with concrete reliability work.

v Factor location — weigh remote/national pay against living costs for real income.

A simple framework

Step What to do

1 Benchmark Find your role x level x city figure in this report.

2 - Position Map your skills and credential to the premium levers.

3 - Ask Open above median; justify with evidence, not feelings.
4 - Compare Evaluate full total comp, including vesting equity.

48 HOURS ONLY

Strengthen your ask — get certified

A credential is concrete leverage in any negotiation. Enroll in the GSDC SRE certification before this
48-hour offer closes and back your number with proof.

Enroll Within 48h -
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GSDC PROGRESSION

GLOBAL SKILL DEVELOPMENT COUNCIL CAREER ROADMAP

CAREER ROADMAP

The path — and the pay at each step

Each rung on the SRE ladder adds scope and compensation. Here's the journey with indicative US base salary at each stage.

Junior | Associate SRE
$90-110K Hands-on with automation, monitoring, and cloud under guidance.
Site Reliability Engineer

$125-145K Own services, define SLOs, drive automation and reliability work.
Senior SRE

$160-185K Lead incidents and architecture; mentor and set standards.
Staff / Principal SRE

$195-245K Set technical direction; design resilience across teams.
SRE Manager | Head of Reliability

$210K+ Own reliability strategy, headcount, and culture enterprise-wide.

Where certification fits

The GSDC SRE Foundation accelerates the early rungs by validating core skills; the Certified SRE Practitioner deepens expertise for the senior and principal
stages where pay climbs fastest.
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GSDC EMERGING

GLOBAL SKILL DEVELOPMENT COUNCIL Al & RELIABILITY

Al GOVERNANCE & RELIABILITY ROLES

The highest-paid SRE frontier

Al-era reliability roles carry the strongest premium in this report. As teams adopt ML for detection and autonomous remediation, demand for engineers who keep Al
systems reliable, observable, and governed is outpacing supply.

Emerging role Indicative US base

AlOps Engineer $150K - $200K
ML Platform SRE $165K - $220K
Al Reliability Engineer $160K - $215K
Al Governance & Compliance Lead $170K - $230K
Observability Engineer (Al) $150K - $205K

Why your SRE foundation transfers
v SLOs for Al — the same objective discipline defines Al-service guarantees.
v Observability first — governing Al needs the instrumentation SRE teaches.

v Automation with guardrails — autonomous remediation needs SRE safety controls.

* RELATED

Position for the top-paying Al roles

AlOps and Al-governance careers start with SRE fundamentals. Enroll in the GSDC SRE certification
and build the foundation these premium roles require.

Future-Proof My Career -
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GSDC MARKET

GLOBAL SKILL DEVELOPMENT COUNCIL HIRING TRENDS

HIRING TRENDS

Demand is broad and growing

SRE hiring has spread far beyond big tech as every industry depends on always-on digital services. That breadth keeps compensation competitive across sectors.

Industries hiring SREs

Big Tech Finance & Banking Healthcare E-commerce Telecom SaaS & Cloud Gaming & Streaming Startups
Trend Effect on pay & demand
Cloud-native & real-time services Reliability skills needed on nearly every platform team.
AlOps & observability growth New higher-value specializations with premium pay.
Remote-first hiring National pay rates widen access to top compensation.
75% enterprise SRE adoption by 2027 Sustained, rising demand for certified talent.
Credential = visibility Pick your scale
A recognized certification helps recruiters and hiring managers find you faster. Top pay at global enterprises; high impact and equity upside at startups.

Adoption and demand context from public industry roadmaps (2025-2026).
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GSDC THE BRIDGE

GLOBAL SKILL DEVELOPMENT COUNCIL CERT & PAY

FROM BENCHMARK TO BIGGER OFFER

How certification lifts your number

Certifications validate knowledge, demonstrate commitment, and can fast-track entry or advancement — all of which strengthen your position when pay is decided.

Validated skills Recruiter visibility Negotiation leverage
Proof of SLOs, automation, observability and A recognized credential plus LinkedIn/resume tools Concrete evidence to anchor an above-median ask
incident response that employers screen for. helps the right roles find you. with confidence.

What the GSDC pathway gives you

v 7-module syllabus mapped to the skills that command premiums.
v 12 hands-on activities that become portfolio and interview material.
v SME sessions, practice exams, capstone and a free exam retake.

v Job-support package — interview practice, LinkedIn and resume help.

50% OFF

Invest once, earn the difference for years

The credential that backs a higher salary is within reach. Get the GSDC SRE certification at 50% off
and turn this report's benchmarks into your offer.

Get 50% Off
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GSDC SYLLABUS

GLOBAL SKILL DEVELOPMENT COUNCIL MODULES 1-4

FULL 7-MODULE SYLLABUS - PART 1 OF 2

The certification curriculum

° SRE Principles & Practices

e What is Site Reliability Engineering e Embracing & managing risk
e SRE vs. DevOps e The role of an SRE
e Core SRE principles e Reliability as a feature
”~ N

o Service Level Objectives & Error Budgets

e SLAs, SLOs & SLlIs e Error budget policies
e Defining meaningful objectives e Reliability vs. velocity
e Error budgets & purpose e Measuring success

~ )l
o Reducing Toil
e What is toil e Eliminating toil via automation
e |dentifying toil e Toil-reduction strategies
e The cost of toil e Measuring reduction
~ )l

° Monitoring & Service Level Indicators

e Monitoring fundamentals e Observability vs. monitoring
e The four golden signals e Alerting & on-call health
e Service Level Indicators e Dashboards & metrics
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GSDC SYLLABUS

GLOBAL SKILL DEVELOPMENT COUNCIL MODULES 5-7

FULL 7-MODULE SYLLABUS - PART 2 OF 2

Automation, resilience & adoption

e SRE Tools & Automation

e Automation principles e Configuration management
e |Infrastructure as Code e Self-healing systems
e CI/CD & release engineering e Tooling landscape
”~ N

e Anti-Fragility & Learning from Failure

e Designing for failure e Chaos engineering basics
e Blameless postmortems e Anti-fragile systems
e Incident management e Continuous improvement
~ )l

o Organizational Impact & Adopting SRE

e Building an SRE culture e Measuring SRE success
e Team models & engagement e Scaling SRE
e Psychological safety e Adoption roadmap

* ENROLLMENT OPEN

Seats for the next cohort are filling fast

Master all seven modules and the skills that lift pay. Enrollment is open now — join the GSDC SRE
certification and start straight away.

Reserve My Spot -
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GSDC

GLOBAL SKILL DEVELOPMENT COUNCIL

12 HANDS-ON ACTIVITIES

Learn-by-Doing index

Twelve hands-on activities turn theory into job-ready skill — and become concrete talking points that strengthen interviews and pay negotiations.

# Hands-on activity

01 Draft an SLA/ SLO / SLI set for a sample service
02 Calculate and allocate an error budget

03 Define an error-budget policy with stakeholders
04 Audit a workflow to identify and score toil

05 Design an automation to remove a toil source

06 Build an Infrastructure-as-Code template

07 Map the four golden signals to a dashboard

08 Tune alerting to reduce noise & on-call fatigue
09 Run a simulated incident-response exercise

10 Write a blameless postmortem from a scenario
11 Plan a basic chaos-engineering experiment

12 Capstone: build an SRE adoption roadmap & reliability plan

Portfolio-ready

Completed activities give you proof to show interviewers.

Module

7 1Al

Premium skills

Several map directly to the chaos & observability pay premiums.

PRACTICAL
12 ACTIVITIES

GSDC - 2026 SRE Salary Report

Learn more — gsdcouncil.org/certification-program/sre-salary


https://www.gsdcouncil.org/certification-program/sre-salary

GSDC

GLOBAL SKILL DEVELOPMENT COUNCIL

EXAM DETAILS & YOUR CREDENTIAL

How you get certified

Exam attribute

Detail

ASSESSMENT
EXAM & CERT

Question type

Number of questions

Duration

Passing score

Multiple-choice (knowledge & scenario-based)

40

60 minutes

Approximately 65-70%

Delivery Online, remotely proctored, closed book
Attempts 2 attempts (1 free retake included)
Validity Lifetime — no renewal fees
4 )
G S D C ANSI Accredited Member
GLOBAL SKILL DEVELOPMENT COUNCIL
CERTIFICATE OF ACHIEVEMENT
This is proudly presented to
[ Your Name ]
for achieving the
Certified SRE Foundation (CSREF)
\L J

Certificate is illustrative; final design, wording and seal are issued by GSDC. Exam parameters reflect the standard SRE Foundation format — confirm current specifics at enroliment.

5 FINAL 48 HOURS

Last call — your offer expires soon

This is the final window. Enroll in the GSDC SRE certification within 48 hours and put everything in

this report to work for your career.

Enroll Before It Ends -
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GSDC GET STARTED

GLOBAL SKILL DEVELOPMENT COUNCIL BEGIN TODAY

YOUR NEXT STEP

Earn more — start the certification

You've benchmarked the market by role, level, and city, and seen how skills and credentials move the number. The reliable next move is to act on it.

How it works

Enroll

1 Choose the GSDC SRE certification and start online.

Learn & practice
Work the 7 modules and 12 hands-on activities with live sessions.

Certify
Sit the online proctored exam — with a free retake if needed.

Negotiate up
Use this report plus your credential to land a stronger offer.

Ready to move up the salary band?

Start the GSDC SRE certification and join 75,000+ professionals who chose a globally recognized

credential.
Get Certified —
Global Skill Development Council Lewes, Delaware, USA
www.gsdcouncil.org Glattbrugg, Switzerland
Singapore

accreditations@gsdcouncil.org
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